- Child, Young, Forced, involuntary or

Policy No. 2

exploitative prison, indentured,

Labor Policy

Purpose

e To ensure that child, forced, involuntary or exploitative
prison, indentured, bonded, trafficked or slave labor is
not permitted.

e To ensure that workers are not required to pay Fees,
deposits or incur debt as one-time or installment
payments, collected directly or through wage deduction
as part of the employment.

e To ensure that when employment has been terminated
voluntarily or involuntarily, the worker will be paid
appropriate amounts for all hours worked.

Scope

This policy is applicable for all the employees of the
Company* during recruiting, hiring and employment for
direct and indirect employees.

Defining child & young labor

According to the International Labor Organization (ILO), Child
Labor represents hazardous forms of work that disrupt the
healthy development of a child. Child labor can limit or
damage the physical, mental, social, or psychological
development of children and undermine a child’s right to
childhood, development, and education. The company
recognizes its responsibility to take an effective role in
reducing child labor.

The term “child” refers to any person under the age of 15, or
under the age for completing compulsory education, or under
the minimum age for employment in the country, whichever
is greatest.

The term "young” refers to any person under the age of 18.

Hazardous work

Our process is having hazardous work or processes, that is
why we do not employ young workers. Any work which is likely
to jeopardize children’s physical, mental or moral health,
safety or morals should not be done by any young worker.

Basic Minimum Age
The minimum age for work should not be below the age for

finishing compulsory schooling, which is generally 18.

The company is firmly committed to creating strong business
growth, which is not achieved at the expense of the
environment, quality of life or social equity. The Company will
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comply with all relevant and applicable local and international
labor regulations, treaties, conventions, and principles relating
to the protection, welfare, and health & safety of children.
Furthermore, the Company will not employ any person
deemed by local or international laws, conventions, or
regulations to be a child in any capacity in any industrial
operation under its control.

Company acknowledges that while carrying out its basic
duties; without the knowledge of management; employers
may indulge their children; it is sometimes customary for
children to play a part in the day-to-day work for the fun of
it since children have an affinity for work and activity.
Nevertheless, the Company aims to apply this anti-child labor
policy through education and strict supervision seeking to
ensure that:

a) The welfare and health & safety of children are always
paramount.

Any forms of practice undertaken by children for the
development of craft skills and for the purposes of play
do not conflict with or impede their proper educational

development including school attendance.

b)

The objective of the policy is to set out the ways in which the
company will:

a) Prevent child labor within its operations and supply
chain.
b) Approach incidences where child labor is identified.

Defining Human Trafficking

Human Trafficking is one of the largest organized crimes in
world. Combating and preventing human trafficking approach
require holistic approach by all stake holders. Victims of
trafficking may be any age or gender. Dupe of trafficking
suffers physically, psychologically, and economically leading to
huge physical and mental trauma to them. The company
recognizes its responsibility to take an effective role to
mitigate Human trafficking.

Human Rights Approach

Trafficking in human beings is a grave violation of human
rights, one that deprives and demolishes the dignity of the
trafficked person. Therefore, it is critical that response
systems are rights-based and human rights oriented.

Company is firmly committed to creating strong Business
growth, which is not achieved at the expense of dehumanize
and exploitation of Fundamental rights. The Company will
comply with all relevant and applicable local and international
regulations, treaties, conventions, and principles relating to
protection and welfare of Human Being.

The Welfare and Health & Safety of Human Being/Employee
are always Foremost.

The Objective of the policy is to set out the ways in which
the company.

® Prevent Human trafficking within its operations and
supply chain.

® Approach incidences where child labor is identified.
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Taskforce

Comply with national law on child labor and minimum
age.

Comply with the Convention on the Rights of the Child.
Not use or support the use of child labor as defined in
ILO Convention 138.

Prohibit and seek to eliminate the worst forms of child
labor in accordance with ILO Convention 182.

Forbid and explore to eliminate the worst form of Human
trafficking in accordance with ILO.

Convention Concerning Forced or Compulsory Labor,
1930 (No.29).

Not work with those who use child labor/Human
Trafficking - unless an elimination plan is in place.

Base decisions about child labor/Human trafficking on
expert advice about the options available to children in
the local context, and the best interests of the children
affected.

Educate employees and all staff on child labor and
Human trafficking and its negative impacts in the work
environment and on society.

Accept work of older children that forms part of vocational
training framework if:

Work is carried out as required by the relevant authority
(for example, a government department) and after
consultation with the employers and workers concerned.
It is a fundamental part of an approved education or
training course, or one designed to help in career choice
or training.

Supervision, Reporting, Monitoring and Corrective
Actions

Through strict supervision to ensure that subcontractors
or employers do not employ the services of child, forced,
involuntary or exploitative prison, indentured, bonded,
trafficked or slave labor.

Verification shall be done while entry in the facility
through Photographic Identity Card (ID Card) for
employees, only authorized employees / visitors are
permitted to enter in the premises.

Verification shall be done for this policy whenever an
employee joins the company (directly or indirectly).
Reporting and follow-up by the Human Resource
Department will keep both management and workers in
complying with the company’s zero-tolerance of child,
forced, involuntary or exploitative prison, indentured,
bonded, trafficked or slave labor policy.

Monitoring for the conformance of this policy shall be
done monthly via muster roll.

Corrective Action shall be taken regarding the non-
compliance against this policy on the respective supplier
as per the International Labor Organization (ILO) law.
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NOTE!! qrenn

All employees have an important role in assisting the company i{?ﬂ:ﬁﬁf$ﬁ Ffl.éaﬁ[' il & 30 fil ﬁl I %I llﬁ Pl B T P A

in the successful implementation of the principles of this
policy.
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