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Annexure-B © Universal Precision Screws, Rohtak 

Policy No. 6  Non-Discrimination Policy 

Policy Statement 

Universal Precision Screws provides equal employment 
opportunity to all qualified persons without discrimination 
based on race, color, age, gender, sexual orientation, gender 
identity and expression, ethnicity or national origin, disability, 
pregnancy, religion, political affiliation, union membership, 
covered veteran status, protected genetic information or 
marital status in hiring and employment practices such as 
wages, promotions, rewards, and access to training in 
accordance with applicable local, state, and national laws and 
regulations. 

All employment and promotion decisions will be based solely 

contribution and demonstrated capacity to perform at higher 
or improved levels of performance and will be in accordance 
with the principle of equal employment opportunity. Universal 
Precision Screws will take whatever affirmative action is 
necessary to attract and retain qualified people. 

Objective 

The objective of the Non- Discrimination Policy is to support 
the attraction and retention of employees that contribute 
most to the development of the Universal Precision Screws 
business. 

Application 

The Non- Discrimination policy will be successfully applied 
when all roles are filled by the best qualified and experienced 
candidates available regardless of personal circumstances.  

Process 

The Equal Opportunity Employment process is reflected 
throughout Universal Precision Screws staff recruitment and 
retention processes. Aggrieved employees shall put the issue 
in Grievance form (F-8972) to their supervisor/ HOD and 
action shall be taken accordingly. 

Note: Wage deduction shall not be considered in any case. 
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